Executive – 16 March 2004

ADDENDA

Item

4.
Petitions and Public Address
Speaker


Item

Mrs Margaret Coombs, Chair of the Health & Social Cttee, Oxford Diocese

Mrs Claire McCarthy resident of Thame

Councillor Liz Brighouse


5.

Financial Monitoring

Mr Patrick Grincell, Hepher Dixon, on behalf of PA.G.E

Mr Nigel Moor, on behalf of Wallingford 


Town Council
7.

Oxfordshire Structure Plan



Mrs Julie Hankey, resident of Northmoor


Councillor Zoe Patrick



Councillor Patrick Greene


Councillor Terry Joslin



Councillor Neville Harris
12. Fire Risk Management Planning in Oxfordshire



Councillor Neville Harris



Councillor Jean Fooks


13.

Youth Justice Plan

Councillor Brian Hodgson
15.

Social Inclusion and Equalities

6.
Oxfordshire Community Strategy

The Corporate Governance Scrutiny Committee on 4 March 2004 endorsed in principle at this stage the development of the policy on the lines proposed.  The following key points arose during debate:

(a) Paragraph 5.2 bullet point 3 needed to be corrected.

(b) Consultation with the Oxfordshire Rural Community Council would be included on page 4.

(c) The Ambition Groups had not included road safety as a specific priority following the public consultation on the draft strategy.  

(d) Reference to links with other relevant County Council policies (for example the Voluntary Sector Compact), district local strategic partnerships and other policies in the South East could be useful.

(e) While not included as a specific priority, it was recognised that as a rural county it was important for Oxfordshire to maintain links to area investment frameworks in order to maximise available resources and not lose out on regeneration funds.  

(f) Ambitions should be realistic and achievable.

(g) It was important to include (town/parish) councillors at an early stage in the development of the strategy.

7.
Oxfordshire Structure Plan

The Environment Scrutiny Committee on 10 March 2004 agreed to support the recommendations to the Executive set out in the report subject to:

(a) asking the Executive to support deleting paragraphs 2.18 to 2.24 (post 2016) in the deposit draft Structure Plan on the basis that it was premature to give guidance post 2016; that it had no statutory weight and should not predetermine or prejudge the Regional Spatial Strategy;

(b) asking the Executive to support the suggestion that policy EG1 deal more directly with climate change mitigation and adaptation;

(c) asking the Executive and officers, in considering who to invite to participate in the Examination In Public to bear in mind the case made by  the developers of the Shipton-on-Cherwell Quarry development;

(d) in reaching conclusions on detailed points in recommendation b) to pay particular attention to the Committee’s wish for a policy and accompanying text to support the Wilts and Berks and Oxford Canals along the lines suggested by Cllr Greene. 

11.
Food Law Enforcement Service Plan

The Community Safety Scrutiny Committee on 8 March 2004 agreed to endorse the key themes outlined in the report.

12.
Fire Risk Management Planning in Oxfordshire

The Community Safety Scrutiny Committee task group has considered the responses resulting from the public consultation process and agreed to urge the Executive to confirm the Integrated Risk Management Plan (IRMP) and Annual Action Plan 2004-2005, as presented on 28 October 2003, subject to the minor amendments in presentation resulting from that consultation. The task group offers the following observations in respect of the outcome of the consultation process:

(a) The task group notes that responses received from the wider community are generally supportive of the proposals contained within the IRMP and the performance of the Fire and Rescue Service.

(b) The task group notes that a number of offers to extend partnership working and access to vulnerable groups has been received and that Officers have already been tasked with developing these initiatives. The intention to further emphasise this approach in the final draft of the IRMP is endorsed.

(c) The task group notes the concern expressed by a Town Councillor from Chipping Norton in respect of the future of the retained service and specifically the ability to recruit and retain appropriate staff in areas where local employment is diminishing. The task group share this concern but acknowledge both the current efforts of the Service in addressing this issue and the proposed initiative to improve pay and working arrangements for retained staff, contained in the action plan as Option Appraisal 10.

(d) The task group notes that the preliminary observations of the Fire Brigades Union (FBU) are generally supportive of the IRMP process. The FBU’s concerns in respect of staffing issues are considered to be understandable and commensurate with their role as employee representatives. However, in recognising the legitimacy of the FBU’s concerns, specifically that any proposal should not compromise firefighter safety, the task group does not feel that this position is at variance with the strategic direction advocated by the IRMP process or proposals within the plan. The intention to incorporate relevant and appropriate employee consultation in the implementation plan for each option is acknowledged and supported by the group.

(e) The task group considers the feedback from the Office of the Deputy Prime Minister (ODPM) to be reasonable and that the comparative assessment of Oxfordshire’s IRMP reflects both the current high performance of the Service and the limited resources available to secure this performance. The group accepts both the observations on presentation of performance data made by the ODPM and the IRMP Team’s intention to incorporate those aspects highlighted, in the final draft IRMP. The group acknowledges the ODPM’s recommendations in respect of the need to generate local response standards but also recognises that the process for achieving this has only recently been initiated and its development forms a fundamental element of the Action plan for 2004-2005 (Option Appraisal 1).

14. 
Early Years Development & Childcare/Sure Start: 

Strategic Delivery Plan 2004-06

The Learning & Culture Scrutiny Committee on 9 March 2004 commended the Strategic Delivery Plan as amended by the addition of the Risk Assessment, commend the hard work undertaken by Annie Davy and other contributors to the Plan and highlighted the following issues on the Plan:

(a) sustainability of childcare provision after the start-up grant period;

(b) sustainability of rural pre-school provision when implementing the single point of admission;

(c) need to promote the take-up of tax credits for affordable childcare;

(d) need to link to initiatives for extending community use of schools;

(e) develop the workforce (recruitment, training, low pay);

(f) recognise that partnership working brings risks as well as benefits and seek to minimise the risks;

(g) need for this area of service to contribute to and respond to findings of the Child and Adolescent Mental Health Services review and the forthcoming Best Value Review of Children’s Services;

(h) need for engagement with the Health Sector with regard to early years’ services;

(i) note the findings of research on early identification and support.

The Committee also endorsed the Social & Health Care Scrutiny Committee’s comments.

15.
Social Inclusion and Equalities

Paragraphs 20-23 of the report (EX15) refer to a proposal for the Social Inclusion Indicators Project, expressed as a facility to be developed from nationally and locally available sources for use within the Council.  Since the report was drafted a suggestion has come forward that the project should be widened to include partner organisations such as district councils, the police and health agencies, who would both provide relevant data and be able to use the system to obtain it.  This would both produce more extensive facility and would spread the costs of obtaining external data (eg from the Office of National Statistics).   

The current estimate cost of the project to the Council is around £5,000 which would be met from Corporate ICT funds, with other participants making similar contributions.  

The Head of Democratic Services accordingly wishes to add a recommendation to those set out on the face of the agenda and EX15 as follows:

e)
authorise the implementation of the Social Indicators Inclusion Project as described in the report, extended to include such other relevant partners as may wish to participate in the Project, subject to such protocols and/or partnership agreements as may appear to officers, in consultation with the Leader and Deputy Leader of the Council, to be requisite.

The Corporate Governance Scrutiny Committee considered the report on 4 March 2004. The following key points requiring the Executive’s consideration arose during debate:

(a) Contact details should be provided in the document.

(b) Page 2 should be identified as the executive summary.  

(c) The different sections of the policy should be more clearly identifiable.

(d) The document should emphasise that social inclusion and equalities was a complex issue with wide implications for the provision and delivery of all County Council services and, in particular, schools, people with for example disability, autism, hearing/sight impairment etc.  

(e) References to equality through learning & development should be expanded;  the importance of staff training and awareness was crucial.

(f) The method of monitoring implementation of the policy on page 12 should be expanded.  Exit interviews could be useful in this context.

(g) Links with other relevant County Council policies could be useful.

17.
North Wessex Downs and Cotswolds AONBs - Management Plans

Annex 1 to EX17 has been included in error.  Please disregard it.

19.
Performance Management: Progress Against Priorities and Targets

Amendments to circulated report EX19:

· In paragraphs 2 and 9 of the report amend the tables to read:

paragraph 2

76 77% - on course

6% - not on course

18 16% - not yet clear
paragraph 9

64 70% - on course

27 30% - not on course

9 0% - not yet clear

· On page 13 of Annex 1 amend the symbol in the “On Course?” column as follows:

In the NHS to keep to a minimum ‘bed-blocking’.
((

· On page 4 of Annex 3 amend the symbols in the “On Course?” column as follows:

Intensive home care per 1000 population aged 65 or over
((

Equipment under £1000 delivered in 7 working days
((

Percentage people receiving a statement of needs and how they'll be met
((

20.
Treasury Management Strategy

The Corporate Governance Scrutiny Committee on 4 March 2004 endorsed the strategy.  

22.
Forward Plan and Future Business

Additions to Schedule 1:

· Governance Arrangements for the Supporting People Programme 

To consider an amendment to the Memorandum of Understanding agreed in January 2004 
Community Care & Health
7 April 2004

· County Council Land at Eynsham 

To consider whether to seek designation of an area of County Council owned land on the west side of the village for development in the West Oxfordshire Local Plan
Leader of the Council
20 April 2004

Additions to Schedule 2:

· 2003/167A: Senior Management Grading Structure
7 April 2004
Deferred to 20 April for further consideration by the working group

· 2004/011: Joint Working with Department for Work & Pensions
7 April 2004
Deferred to 20 July in view of other work priorities
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