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ANNEX 2

Pensions Policy Statement

Local Government Pension Scheme

(incorporating changes resulting from the New Look Local Government Pension Scheme 2008)

This policy statement incorporates changes to the Local Government Pension Scheme Regulations effective from 1 April 2008, together with locally agreed rules which have been negotiated and agreed with Unison.

It applies to all members of the Local Government Pension Scheme at 31 March 2008, and all those eligible to join the scheme under the scheme’s regulations.

All members of the scheme at 31 March 2008 will be automatically transferred into the new scheme.  This excludes casual employees (see paragraph below).   

Eligibility

To be eligible to join the scheme, individuals will have a contract with Oxfordshire County Council for at least three months, and be aged between 16 and 75.

Casual employees who do not have a contract of employment with the Council do not have the option to join the scheme. 
All casual employees who are current members of the Local Government Pension Scheme will be written to on an individual basis that they can no longer be a member for their casual work, due to the change in national regulations.  

Contribution Rates     

From 1st April 2008 the contribution rates will be changed from 6% to contribution bands based on whole time equivalent salary and pensionable allowances in accordance with the following table:

	Band
	Range (based on pensionable earnings) *
	Contribution Rate

	1
	£0 - £12,000 pa 
	5.5%

	2
	£12,000.01 - £14,000.00
	5.8%

	3
	£14,000.01 - £18,000.00
	5.9%

	4
	£18,000.01 - £30,000.00
	6.5%

	5
	£30,000.01 - £40,000.00
	6.8%

	6
	£40,000.01 - £75,000.00
	7.2%

	7
	£75,000.01 and above
	7.5%

	*The salary ranges  above will be increased each year at 1st April in line with the Retail Price Index (RPI) 


The 5% protected contribution rate for former manual workers will be phased out between 2008 and 2010 as follows:

	Effective Date
	New Contribution Rate

	1 April 2008
	5.25%

	1 April 2009
	5.5%

	1 April 2010
	6.5% 

(or appropriate band as indicated above if it is lower)

	NB Where an employee moves to a job which is no longer classified as a former manual occupation, they will transfer to a contribution rate based on the appropriate banding above.


Assessment

An assessment of pensionable earnings will be made at 1 April each year based on the rules below.  Once an assessment has been made there will be no other assessment during the year unless there is a change of job.

Employees in post at 31 March 

The assessment will be made using the whole time equivalent salary applicable at 1 April together with any pensionable allowances based on:

· Whole time equivalent basic salary for full and part-timers employed all year round, plus the actual pensionable allowances received for the previous financial year i.e. 1 April-31 March;   OR
· Whole time equivalent basic salary factored down to term time for term-time only employees, plus the value of the actual pensionable allowances received for the previous financial year i.e. 1 April-31 March.  

Where there is a change of job, the contribution rate will be reassessed on the new salary, as determined below, and effective from the date of change. 

A salary increase in the same post, or payment of a pensionable allowance in the same post, will not result in a revised assessment for that year.

Newly appointed employees

The assessment will be made as above, but where new appointments have contractual pensionable allowances paid as part of their regular salary, the expected amount and duration of these will be taken into account for the assessment.

Where new appointments have variable additional pensionable allowances paid by claim and not part of a regular salary, the pension contribution band will be assessed solely on their whole time equivalent salary as above.  The pensionable allowances paid during the first financial year will only be taken into account in the following year’s assessment. 

Multiple Employments

Employees with more than one job with the Council will be assessed separately for each individual contract.

Pensionble Earnings

Any elements of pay which are pensionable will be made clear on the contract of employment. 
Appeals

If an employee feels that their contribution rate has not been assessed correctly and in accordance with this policy statement, they must write to the Pay and Employment Information Team in Shared Services to ask for a breakdown of the assessment no later than 31 March in the year in which their assessed contribution relates, or three months following any change, whichever is the later. 

Where it is confirmed that the assessment has been made in accordance with this policy statement and appropriate LGPS Regulations but the employee is challenging the assessment, then the complaint will be referred to the County HR Manager. 

If a complaint cannot be resolved satisfactorily then employees can use the Independent Resolving Disagreements Procedure (IRDP).
STEVE MUNN
Head of Human Resources & Organisational Development
Corporate Core 
February 2008 
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