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ANNEX 9

QUARTERLY STAFFING REPORT (30 JUNE 2005)

DIRECTORATE
FULL TIME
PART TIME
ACTUAL TOTALS
FTE
Quarterly Change (FTE)
Change since June 2004 (FTE)










LEARNING & CULTURE
Central – Teaching
139
254
393
241.5
-1.0
-6.0


Central – Non-Teaching
513
845
1358
880.0
-2.0
44.0


Libraries & Museums
144
331
475
286.5
3.0
8.5


Schools – Teaching
4,000
1,262
5,262
4,662.5
-58.5
26.0


Schools – Non-Teaching
320
6,766
7,086
3,145.0
59.5
269.5


Youth
33
139
172
61.5
-1.0
-8.5


CFM
68
1,031
1,099
428.0
-32.0
-52.5










SOCIAL & HEALTH CARE
Social & Health Care
1,131
1,151
2,282
1,823.0
12.0
38.0










ENVIRONMENT & ECONOMY
Environment & Economy
369
167
536
435.5
-5.0
10.0










COMMUNITY SAFETY
Fire & Rescue Uniformed
267
1
268
267.5
0.0
4.5


Fire & Rescue Non-uniformed
46
26
72
60.0
1.0
-3.5


Youth Offending Team
70
15
85
78.5
6.0
4.0


Emergency Planning
5
1
6
5.5
0.0
1.0










RESOURCES
Resources
337
60
397
374.0
8.5
68.5










CHIEF EXECUTIVE’S OFFICE
Chief Executive’s Office
68
7
75
72.0
4.0
19.5

TOTAL
7,510
12,056
19,566
12,821.0
-5.5
423.0

Note: There are some employees who have more than one job with the Council; these have been counted separately for each job.

CHANGE ANALYSIS

At the end of June 2005 staffing figures show that we employ 19,566 people. This is an increase of 35 employees over the quarter, but a decrease of 5.5 FTE. Over the year there has been an increase of 423.0 FTE. The main changes in individual Directorates are detailed below:

· Learning & Culture:

· Schools, Teaching -80 (-58.5 FTE) / Schools, Non-Teaching +144 (+59.5 FTE) – Schools have the statutory responsibility and power to determine staffing levels. The reduction in teaching staff and increase in non-teaching staff indicates that more Teaching Assistants are replacing teachers. 12 CFM contracts have been terminated by schools and in some cases cleaning and catering staff have been taken back by the schools.

· CFM -60 (-32.0 FTE) – This relates to the loss of 12 school contracts over the quarter.
· Resources +8 (+8.5 FTE) – There have been new starters in Property, ICT and Finance.

· Chief Executive’s Office +7 (+5.0 FTE) – The Corporate Performance Team has transferred from Resources and Access Officers have transferred from Environment & Economy.
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