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The Oxfordshire 14-19 Strategy has been published on behalf of the: Oxfordshire County Council Directorate for Learning & Culture; Milton Keynes, Oxfordshire and Buckinghamshire Learning and Skills Council and Milton Keynes, Oxfordshire and Buckinghamshire Connexions
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Introduction

Oxfordshire’s young people are our future.  They will need to develop their potential for lifelong learning, so that they can make their contribution to and benefit from a more inclusive and prosperous society.    

This strategy gives a commitment to young people aged 14-19.  It describes the support they can expect to help them develop their potential and achieve the personal, intellectual and technical skills they will need not only to progress to further training, employment or higher education, but also as a foundation for their future development.

In Oxfordshire, there remains an urgent need to raise the aspirations, participation and performance of some of our young people.  

This strategy sets out a framework for action by all partners in Oxfordshire to work together to deliver world-class education and training opportunities for young people.  The strategy has been produced by the Oxfordshire 14-19 Strategy Group (OFSG) with consultation with a wide range of stakeholders, details of the consultation are provided in Appendix 5.  The OFSG includes Oxfordshire County Council Directorate for Learning & Culture; Milton Keynes, Oxfordshire and Buckinghamshire Learning and Skills Council (MKOB LSC) and Connexions Milton Keynes, Oxfordshire and Buckinghamshire (MKOB).  These organisations have lead responsibilities for the planning, funding and quality of young people’s learning and support.

1 Vision 

“All young people in Oxfordshire will have access to a comprehensive range of inclusive, high quality learning opportunities that meet individual needs and economic priorities and maximise potential.  They will receive effective guidance and support in order to make well-informed choices to encourage further progression and high achievement.”

A commitment to young people aged 14-19 in Oxfordshire



2 Delivering our Commitment

This commitment to young people creates an expectation of providers. The following section spells out what implementing the commitment to young people will mean in practice. 

Impartial information, advice and guidance in relation to learning choices

What this means:

· information about the full range of options available and entry requirements at key points of transition

· information about financial help available

· area based prospectuses

· information about opportunities in key sectors of the economy

· jointly delivered provider information events

· ongoing support from the Connexions service

· regular one to one tutorials with a personal tutor
· advice and guidance which encourages young people to review the past, assess the present and plan the future.

Equal access to all learning opportunities 

What this means:

· equal opportunity regardless of ethnicity, disability, religion, social disadvantage, gender or sexual orientation

· specific measures to ensure equal opportunity regardless of ethnicity, disability, religion, social disadvantage, gender or sexual orientation

· specific measures in place to ensure equality regardless of location of residence. 

A programme of learning that meets their needs
What this means: 

· an Individual Learning Plan (including an analysis of individual learning preferences and a twice yearly review  with a personal tutor)

· a curriculum tailored to individual needs 

· a curriculum that provides choice, flexibility, depth and breadth and offers functional English, Mathematics and Information and Communication Technology (ICT) up to Level 2

· a range of enrichment opportunities

· progression pathways that enable learners to progress from one level of the National Qualifications Framework to the next

· appropriate preparation for employability which meets individual needs.

Preparation for employment and economic well being

What this means:

· work related learning for all during the 14-19 phase

· specific work based learning for some, allowing choice and flexibility

· use of employment sector intelligence to inform provision

· provision for developing functional English, Mathematics, ICT and the learning and personal skills required to succeed and progress in learning, higher education, employment and adult life

· young people are  given opportunities to develop social skills, self-confidence, team working skills and enterprise

· steps are taken to ensure that young people are financially literate.

The right conditions for high quality learning and a culture of high aspiration and high achievement
What this means:

· excellent teaching for all learners

· well resourced professional development for all teachers and support staff

· a curriculum which is regularly monitored against key quality criteria

· teaching and assessment which is regularly monitored against key quality criteria, aligned to the Office for Standards in Education (Ofsted) frameworks and national strategies for all key stages

· a personalised on line learning space for every teacher and learner

· a learning environment conducive to achievement and enjoyment

· a learning environment that uses the potential of e-learning.

A safe and secure learning environment

What this means:

· a learning environment free from risks to health and safety.

Personal and academic support throughout the 14-19 phase

What this means:

· developing individual student targets related to prior attainment and current progress

· receiving regular feedback on attainment and progress

· ongoing information and advice about progression routes

· regular tutorial discussions

· regular and appropriate contact with Connexions Personal Advisers

· specialist support for students with additional needs

· time for reflection

· a culture that supports progression and high achievement.

To be listened to, responded to and respected
What this means:

· a forum for learners’ views on curriculum, learning experience and support and guidance

· channels of communication for individual learners in place

· responses to issues raised by young people or their parents or carers.

3 14-19 Curriculum Framework 

The 14-19 curriculum framework will allow young people to access the curriculum at all levels as and when appropriate: entry, foundation, intermediate and advanced.  Over time students will be able to progress according to stage as well as age.  A guide to qualifications is provided in Appendix 4.  

The 14-19 Curriculum Framework for Oxfordshire comprises of a statutory entitlement at Key Stage 4, this is reproduced in Appendix 3, the framework also comprises:
· functional English, Mathematics and ICT up to age 19 years

· personal learning and thinking skills

· enrichment activities (creative, recreational, cultural and sporting activities) 

· work-related learning  and enterprise activities 

· learning support 

· induction programmes 

· a personal tutor 

· independent study skills and study support

· personal finance education

· suitable provision for students with profound and multiple learning difficulties and learning difficulties and disabilities.

Foundation/Entry/Level 1
· Entry Level Awards

· Entry to Employment (E2E) programmes – Level 1

· 5-10 Level 1 courses offering access to Level 2 in different vocational/occupational areas 

· programmes relevant to needs of learners with additional learning needs, such as life skills

· individualised curriculum to support young people with learning difficulties and disabilities

· specialised diplomas, as these become available

· a local general diploma at Level 1
. 
Intermediate/Level 2
· GCSEs in a broad range of National Curriculum subjects, including GCSEs in applied subjects 

· other specialist Level 2 qualifications, such as national diplomas and certificates (OCR), first certificates and diplomas (Edexcel)

· Level 2 Apprenticeships in 5-10 occupational areas identified as 'high demand' for the locality

· specialised diplomas, as these become available

· General (GCSE) Diploma.

Advanced/Level 3
· AGCEs in at least 15-20 areas at each level 

· 6-unit and 12-unit AGCE Applied in 4-6 areas

· Level 3 specialist qualifications, such as national diploma and certificates (OCR and Edexcel)

· Level 3 Apprenticeships in 5-10 occupational areas identified as 'high demand' for the locality.

Expectations of progression

The learner offer will be constructed to create progression routes from level to level. For example, where an apprenticeship is offered at Level 2, it is expected that there should be an opportunity to continue to Level 3. The learner offer would be available within reasonable travelling distance for all young people. Providers are expected to work together in 14-19 partnerships to develop the offer for their locality.

What we need to do: priorities for Oxfordshire 

The strategic priorities for Oxfordshire are:

· raise the educational aspirations, participation and achievement of all young people in Oxfordshire, especially those from disadvantaged groups
· improve the quality of information advice and guidance on choices at 14, 16 and beyond

· ensure that all young people have a full range of general, specialised and work-based programmes to choose from

· improve provision in schools, colleges and work-based learning providers so that all young people can choose excellent programmes of learning

· secure strong area partnerships to plan and oversee 14-19 education and training

· recruit, retain and provide continuing professional development opportunities for all staff.

4 Key performance measures

Chapter 12 of the white paper, ‘14-19 Education & Skills, Feb 2005’ proposes an accountability framework for 14-19.  Proposed new measures of progression, value-added and distance travelled will be adopted as they become available.  Until these measures are available we will use a number of measures to assess the impact of the strategy and keep it on course.  Key performance measures are suggested below.  

The base line and performance targets will be set in relation to these key measures. The Oxfordshire 14-19 Strategy will be followed by an Action Plan in which the targets will be set in more detail.  The targets will be regularly reviewed in line with national developments such as Annual Performance Assessment and Joint Area Reviews.

Participation

· proportion of 16 and 17 year olds in  education and training

· proportion of minority and underachieving groups in education and training at 16 and 17

· proportion of young people progressing on to Higher Education

· proportion of young people not in education, employment and training.

Quality of provision

· school, college and training provider success rates

· inspection judgements on institutions and curriculum areas.

Student achievement

· proportion of 16 year olds with a full Level 2 qualification

· proportion of 19 year olds with full Level 2 and Level 3 qualifications (in due course)

· GCE/VCE/AS scores and Level 3 value added scores.

Student views

· perceptions of learners of their experience of 14-19 education and training (in due course).

Delivering our commitment

· 14-19 partnerships will be expected to review their performance against the commitment to 14-19 year olds at least annually.

5 Monitoring and evaluation

Individual schools, colleges and training providers will monitor their own progress regularly and will continue to undertake an annual self assessment in partnership with the LSC or Oxfordshire’s Directorate for Learning & Culture as appropriate.

Area partnerships will include quality assurance and progress review as part of their annual business cycle, together with an annual self-assessment.

County-wide monitoring will be undertaken by the Oxfordshire 14-19 Strategy Group at its regular meetings and by means of a comprehensive annual self-assessment.

6 Funding the Strategy

Funding is available from the Department for Education and Skills (DfES), routed through the Milton Keynes, Oxfordshire and Buckinghamshire Learning and Skills Council (MKOB LSC). 

Approximate funding available for:

· 2004/05
£476,000

· 2005/06
£965,000

· 2006/07
to be confirmed

7  Reviewing the Strategy

The Oxfordshire 14-19 strategy will be reviewed annually, the next review will take place in January 2006.

Items to be considered at the next review will include:

· expectations and responsibilities for higher education providers

· introducing a general GCSE diploma for Oxfordshire

· commissioning an evaluation of the effectiveness of the Strategy

8  Appendix 1: Building capacity in Oxfordshire to meet our commitment to 14-19 year olds

“We want the system to be driven bottom up by partnerships of schools, colleges and other providers who together decide how they are best placed to make a comprehensive offer to young people.”

Our vision for the breadth and quality of 14-19 provision will require schools, colleges and training providers to collaborate because no single institution will be able to deliver the required offer on its own. Where successful partnership arrangements exist that are fit for purpose, we will build on them and where new partnerships need to be developed or existing partnerships rationalised, we will encourage and support that development.

· It will be the responsibility of Connexions, schools, colleges and training providers in Oxfordshire to work together to meet the commitment to 14-19 year olds and to implement the 14-19 Curriculum Framework securing the best quality and most cost effective provision 

· It will be the responsibility of Oxfordshire County Council (OCC) and Milton Keynes, Oxfordshire and Buckinghamshire Learning and Skills Council (MKOB LSC) through the Oxfordshire 14-19 Strategy Group to identify: gaps in provision; improvements in quality that are necessary and barriers to access.  These lead partners will also be responsible for creating incentives for and promoting partnership working between schools, colleges and training providers, assisted by the Oxfordshire Learning Partnership (OLP).

We believe that successful partnership working in Oxfordshire will depend on 

· confident, independent institutions choosing to work together towards a shared aim

· involvement of all providers including: Connexions, secondary schools, colleges, special schools and training providers

· a clear statement of aims that must be focussed on the needs of young people in Oxfordshire

· each institution being clear about what its strengths can contribute to the partnership and how it can draw on the strengths of others

· commitment to mutual accountability for the outcomes

· a joint agreement identifying responsibilities and funding at partnership and institutional level

· recognition of the impact of geographical isolation (e.g. in rural areas) on partnership arrangements.

Close partnership working will develop most quickly amongst institutions located in areas of relatively high population density where institutions are closer together. We expect that close partnership working will have developed in at least six areas in Oxfordshire by 2007. Other institutions and providers are expected to need to consider looser partnership arrangements with these close partnerships, with each other or with partnerships across county boundaries in order to give their learners access to an adequate range of provision.

Our aim is that by 2007 all providers of 14-19 education and training in Oxfordshire will be linked with one or more partnerships to enable their learners to access a wider range of coordinated provision.

Expectations of 14-19 Partnerships

We know we will have achieved our aim when at least six 14-19 partnerships in Oxfordshire have these characteristics:

· a clear vision, supported by a statement of commitment to young people aged 14-19

· representation of all key partners in the 14-19 partnership

· shared planning processes

· shared responsibility amongst all providers for participation and achievement of all young people in the area and commitment to the development of a wide range of provision and opportunities for personalised learning

· strategic plan/development plan with success indicators relating both to choice and access and to learner performance (participation and achievement)

· clear statements of partners’ responsibility and accountability

· joint promotion of course offer and a local area prospectus

· commitment to impartial advice and guidance

· effective management of transition at 14 and 16, particularly for learners at risk of becoming disengaged

· shared provision plan and curriculum development plan

· shared model for course costing and cross charging

· shared arrangements for transport where appropriate

· coordinating time tabling for years ten and eleven

· arrangements to improve efficiency and effectiveness (pooled courses, use of e-learning, exchange of staff)

· methods of identifying learner and employer needs

· shared Quality Assurance policy and procedure

· group sizes conducive to effective learning, i.e. groups of fewer than 10 in advanced level programmes should be an exception

· shared training and development programmes

· partnership wide reporting of learner achievement

· a range of 14-19 provision consistent with skills needs, learner demand, the 14-19 Curriculum Framework and the Commitment to 14-19 year olds

· effective, coordinated use of funding streams, for example from the Aim Higher Programme, Increased Flexibility Programme, Enterprise Standards Fund, Young Apprenticeship and European Social Fund.

9  Appendix 2: Expectations and responsibilities 

This section sets out the expectations and responsibilities of all those involved in 14-19 education and training

Responsibilities of the strategic partners

The Milton Keynes, Oxfordshire and Buckinghamshire Learning and Skills Council (MKOB LSC) is responsible for planning and funding post-16 learning and skills provision and will work with colleges, work-based learning providers and with Oxfordshire County Council, in school sixth forms to ensure that the vision and strategy are communicated, understood and delivered.  The MKOB LSC’s key aims are to raise the participation in learning of 16-18 year olds and to improve skills levels so young people will have world class knowledge and productive skills to support economic and social prosperity.   Priorities for change and quality improvement identified in the strategy will be linked to the MKOB LSC’s annual plans.

Oxfordshire County Council (OCC) is responsible for educational provision in schools, pupil referral units and special schools and the work of Children’s Services and Community Learning.  OCC works with all its partners to promote high standards of education in schools, enhance leadership and management and support for self-improvement, monitoring and challenge to improve the quality of learning and extended opportunities for 14-19 year olds.  The implementation of the Oxfordshire 14-19 Strategy is a central part of the Children and Young People’s Plan.

Connexions Milton Keynes, Oxfordshire and Buckinghamshire (MKOB) is committed to providing all 13-19 year olds with high quality and accessible advice, guidance and practical support differentiated to meet the needs of the individual young person.  The aim of Connexions MKOB is to provide a co-ordinated and coherent support service for all young people leading to improved opportunities and access to education, training and employment.  Young people are actively involved in the management, design, delivery and governance of the Connexions Service MKOB.

As strategic partners our contribution will be to

· support the vision for 14-19 year olds

· provide incentives for providers to collaborate in 14-19 partnerships

· adapt our systems of quality assurance, monitoring and support to reflect the commitment to 14-19 year old young people and the 14-19 Curriculum Framework

· provide data to 14-19 partnerships that enables them to plan improvements to provision and quality on the basis of sound evidence

· consider the strategic priorities for all 14-19 year olds when taking decisions and allocating resources

· provide central coordination to secure the objectives of the 14-19 Strategy.

· review the Post 16 provision for young people with severe learning difficulties and disabilities (SLDD).

As a learner in Oxfordshire you should expect

· impartial information, advice and guidance in relation to learning choices

· equal access to learning opportunities

· a programme of learning that meets your needs

· preparation for employability and economic well being

· the right conditions for high quality learning and a culture of high aspiration and high achievement

· a safe and secure learning environment

· personal and academic support throughout the 14-19 phase

· to be listened to, responded to and respected.
As a learner your contribution to the 14-19 Strategy will be to 

· make a commitment to your own future and development

· set yourself realistic but challenging goals

· consider and respond to the information, advice and guidance that you are given

· attend and be punctual at all learning sessions

· complete assignments by the deadline

· ask for help when you need it

· honour any learning agreements that you commit to.

As a provider in Oxfordshire you should expect

· leadership from the MKOB LSC and OCC in developing a shared vision for the future of 14-19 learning

· coherent policies in Oxfordshire which support 14-19 development

· support in creating and sustaining partnerships that meet the needs of your students

· recognition of your institution’s distinctive identity and the specialisms that it offers

· data on provision and attainment in your partnership so that planning is evidence based

· support for staff development to meet the challenges of the Oxfordshire 14-19 strategy

· support for e-learning, on-line systems and the use of new technology.

As a provider your contribution to the 14-19 Strategy will be to
· develop plans consistent with this strategy to meet the commitment to young people aged 14-19 in Oxfordshire and to implement the 14-19 Curriculum Framework

· provide stimulating, relevant and challenging learning experiences

· use e-learning, on-line systems and new technology to improve learners’ experiences

· offer impartial information, advice and guidance to your students on all options available to them across the locality

· develop partnerships that will provide students with wider choice and flexibility

· seek learners’ views and respond to them appropriately

· ensure that resources are effectively and efficiently deployed to meet the needs of the individual learner

· offer staff development opportunities to meet the challenges of the Oxfordshire 14-19 strategy.

As an employer in Oxfordshire you should expect

to be able to employ young people
· with relevant qualifications

· with strong communication, numeracy, literacy and ICT skills

· who can work well in a team, solve problems, demonstrate initiative and improve their own performance.

to be supported by colleges and training providers
· in offering apprenticeships and training for your 16-19 year old employees

· in offering a wide range of flexible and relevant funded learning and training opportunities for all young learners with a local provider either off site or in your workplace.

to be involved in
· discussing your specific business needs with the providers who are training students for employment

· work experience, work-related and work-based learning and other enterprise initiatives.

to have access to
· information and guidance on training opportunities, qualifications and business support

· services available to your company

· a broker, such as Business Link, to identify the training opportunities available.

As an employer your contribution to the 14-19 Strategy will be to

· make a commitment to learning and skills as a key contributor to economic and business success

· give young people experience of work by offering opportunities for work placements, apprenticeships and work-related learning

· ensure that the learner is valued by the organisation

· give feedback to providers on the readiness for employment of young people

· discuss with providers the skills and knowledge that you would like young people to have

· identify the ways in which you can use your local providers to provide staff training and development that can help you to achieve your core business objectives and improve your company’s performance

· respect the learning responsibilities of young people

· take part in evaluating proposals for the reform of 14-19 education.

As a parent or carer in Oxfordshire, you should expect your children

to have a learning experience that
· is high quality, enjoyable, stimulating, relevant and challenging

· meets their individual needs

· prepares them for employment with training or further study

· leads to the attainment of recognised and relevant qualifications.

to be encouraged to
· learn to balance the demands of learning with family, work and social lives

· develop realistic personal aspirations and to achieve them

· develop self-discipline and self-management

· become personally effective and independent.

to be in institutions that
· involve you in discussions about the learning experience

· provide impartial information and guidance about learning options and the implications of the choices they make for further study and employment

· offer personal challenges in safe environments

· prepare them to become responsible citizens.

As a parent or carer your contribution to the 14-19 Strategy will be to 

· support your children in continuing in  education, employment and training

· understand and play an informed and active part in your children’s learning

· listen and respond to the information, advice and guidance you are given

· participate in discussions on their progress

· support your children in developing and managing realistic expectations about their learning opportunities and progression

· ensure your child’s attendance at their place of learning.

As a member of your local community, you should expect

to live in a place where
· facilities are provided to meet the learning, leisure and social needs of 14-19 year olds

· sporting, cultural and creative opportunities are provided for 14-19 year olds

· youth work, Connexions and a Children’s Trust provide accessible services

· resources are well used in universal and targeted youth work

· your views are sought on the needs and development of that community

· public money for education is spent wisely and provides value for money

· where young people are prepared to contribute actively to their local community.

when 14-19 year olds leave schools, colleges and training providers they are
· prepared for lifelong learning

· ready to take the opportunities offered by local information services, libraries and leisure facilities

· prepared to contribute to the local economy.

As a member of your local community your contribution to the

14-19 Strategy will be to

· support young people to take an active role in your community

· encourage young people to value the role of the community and the part it plays in their lives

· provide opportunities so that young people can understand and experience citizenship in action.
 Appendix 3: The statutory curriculum for 14-16 year olds

The National Curriculum sets out a clear, full and statutory entitlement to learning for all pupils up to the age of 16. Young people aged 14-16 (Key Stage 4) should see how their studies will lead to further education and employment and be helped to develop competence in skills such as analysis, problem solving, reasoning and communication. 

The key stage 4 curriculum should:

· challenge all students whatever their ability

· use curriculum flexibility to motivate students and encourage achievement

· encourage institutions to work together to deliver programmes suitable for each student.
Key stage 4 comprises: 

· as compulsory: English, Mathematics, science, ICT, physical education, citizenship, religious education, sex education, careers education and work-related learning

· the arts, design and technology, the humanities and modern foreign languages are entitlement areas at key stage 4. This means schools must make available courses in each of these areas to all students who wish to study them
· work-related learning is a new statutory requirement at key stage 4 from 2004

· careers education is statutory from year 7

· schools must provide religious education for all pupils, although parents can choose to withdraw their children. The syllabus is agreed locally.

Further information about the National Curriculum is available on National curriculum online (www.nc.uk.net). This website has, for each subject:

· the programmes of study and non-statutory guidelines

· attainment targets and notes

· links to online resources. 


National curriculum online also has information about the changes to the Key Stage 4 curriculum. 

In addition, the website National curriculum in action (www.ncaction.org.uk) shows standards of pupils' work at different key stages and how the programmes of study translate into real activities. The schemes of work website (www.standards.dfes.gov.uk/schemes3) shows practical ways to teach the mes of study.
 Appendix 4: Guide to qualifications relevant for 14-19 year olds

AGCE:
Advanced Level General Certificate of Education, comprises:

AS:
the qualification from the first year of study 

of the traditional A Level

A2: 
programmes of study in the second year of the 

full A-Level

AVCE:
Advanced Vocational Certificate of Education (to be named AGCE 

from September 2005)

GCSE:
General Certificate of Education 

NVQ:
National Vocational Qualification

Framework level
Level indicators
Examples of qualifications

Entry


Entry level qualifications recognise basic knowledge and skills and the ability to apply learning in everyday situations under direct guidance or supervision. Learning at this level involves building basic knowledge and skills and is not geared towards specific occupations.
Qualifications are offered at Entry 1, Entry 2 and Entry 3, in a range of subjects

Level

1
Level 1 qualifications recognise basic knowledge and skills and the ability to apply learning with guidance or supervision. Learning at this level is about activities which mostly relate to everyday situations and may be linked to job competence.
NVQ 1; Certificate in Plastering; GCSEs Grades D – G; Certificate in Motor Vehicle Studies

Level

2
Level 2 qualifications recognise the ability to gain a good knowledge and understanding of a subject area of work or study, and to perform varied tasks with some guidance or supervision. Learning at this level involves building knowledge and/or skills in relation to an area of work or a subject area and is appropriate for many job roles.
NVQ 2; GCSEs Grades A* - C; Certificate in Coaching Football; Diploma for Beauty Specialists

Level

3
Level 3 qualifications recognise the ability to gain, and where relevant apply a range of knowledge, skills and understanding. Learning at this level involves obtaining detailed knowledge and skills. It is appropriate for people wishing to go to university, people working independently, or in some areas supervising and training others in their field of work.
Certificate for Teaching Assistants; NVQ 3; A Levels; Advanced Extension Awards; Certificate in Small Animal Care

Level

4
Level 4 qualifications recognise specialist learning and involve detailed analysis of a high level of information and knowledge in an area of work or study. Learning at this level is appropriate for people working in technical and professional jobs, and/or managing and developing others. Level 4 qualifications are at a level equivalent to Certificates of Higher Education.
Diploma in Sport & Recreation; Certificate in Site Management; Certificate in Early Years Practice

10  Appendix 5: Consultation on the Strategy

The Draft Oxfordshire 14-19 Strategy was circulated for consultation to stakeholders in March 2005, followed by a stakeholder event in April 2005.  Stakeholders submitted 33 consultation responses, many of which represented a wider group of stakeholders, an idea of which is given by the list of organisations that responded:

Carterton Community College
Oxford Brookes University

CfBT Advice and Guidance
Oxford Colleges Admissions Office

Children’s Service, OCC
Oxford Community School

CHOICE
Oxford, Swindon & Gloucester Co-op

Connexions Milton Keynes, Oxfordshire and Buckinghamshire
Oxfordshire County Council


Oxfordshire Economic Partnership

Gosford Hill School
Oxfordshire NASUWT

Henry Box School
Oxfordshire Youth Offending Services

Jo Broad Consulting
The Henley College

Lord William’s School
The Marlborough School

Matthew Arnold School
UK Training and Development

Milton Keynes, Oxfordshire and Buckinghamshire Learning and Skills Council


The chart below that shows the agreement of stakeholders with the different sections of the Draft Oxfordshire 14-19 Strategy, this is a summary of over 20 pages of text of consultation comments.  

Stakeholders’ agreement with the different sections of the Draft Oxfordshire 14-19 Strategy



 

11  Source documents

Documents, guidance and plans that have informed the Strategy are included in the list below.

Title
Organisation
Content
Date
Web page

14-19 Educations and Skills
Department for Education and Skills
White paper
Feb 2005
www.dfes.gov.uk/14-19

14-19: opportunity and excellence Progress Report
Department for Education and Skills
Progress report
Apr 2004
www.dfes.gov.uk/14-19 

14-19 Curriculum and Qualifications Reform: Final Report of the Working Group on 14-19 Reform
Working Group on 14-19 Reform
Final Report
Oct 2004
www.dfes.gov.uk 

14-19: opportunity and excellence
Department for Education and Skills
White paper
Jan 2003
www.dfes.gov.uk/14-19 

14-19: extending opportunities raising standards
Department for Education and Skills
Green Paper: consultation document
Feb 2002
www.dfes.gov.uk/14-19 

A New Relationship with Schools: Next Steps
Department for Education and Skills
Supporting schools in raising standards through clearer priorities a sharper accountability framework 
2005
www.dfes.gov.uk

Aim Higher programme
Department for Education and Skills 
Campaign to encourage young people to think about the benefits and opportunities of higher education

www.aimhigher.ac.uk 

Connexions Business Plan
Milton Keynes, Oxfordshire and Buckinghamshire Business Plan
Business Plan
2003
www.connexionsmkob.com 

Title
Organisation
Content
Date
Web page

Every Child Matters: Change for Children
Department for Education and Skills
Report 
Dec 2004
www.everychildmatters.gov.uk 

Five Year Strategy for Children and Learners
Department for Education and Skills
Strategy
July 2004
www.dfes.gov.uk  

Increased Flexibility Programme for 14-16 ear olds
Department for Education and Skills
Report
Aug 2004
www.dfes.gov.uk  

Inspection of Best Value Reviews of Schools in Oxfordshire Local Education Authority
Office for Standards in Education Ofsted
Inspection Report
Feb 2002
www.ofsted.gov.uk

Learning to Succeed: a new framework for post-16 learning
Department for Educations and Employment
White Paper: policy paper
June 1999
www.dfes.gov.uk  

Oxfordshire 14 to 19 Inspection Report
Office for Standards in Education Ofsted
Inspection Report
April 2003
www.ofsted.gov.uk 

Oxfordshire Education Development Plan 2002-2007
Oxfordshire County Council
Education Development Plan
Jan 2002
www.oxfordshire.gov.uk 

Principles underpinning the organisation of 16-19 provision


Department for Education and Skills
Five key principles
Sept 2003
www.dfes.gov.uk  

Strategic Area Review
Milton Keynes, Oxfordshire and Buckinghamshire Learning and Skills Council (MKOB LSC)
to ensure that learning provision meets current and future individual, local, regional, national and sectoral needs
2005
www.lsc.gov.uk/mkob 

Strategic Area Review - proposed Oxfordshire Strategic Options
Learning + Skills Councils, Milton Keynes, Oxfordshire and Buckinghamshire
Proposed Strategic Options
Sept 2004
www.lsc.gov.uk/mkob 

Title
Organisation
Content
Date
Web page

Success for All: Reforming Further Education and Training
Department for Education and Skills
Vision for the future
Nov 2002
www.successforall.gov.uk


Success for All: Reforming Further Education and Training
Department for Education and Skills
Discussion Document
June 2002
www.successforall.gov.uk


The Vision: for Milton Keynes, Oxfordshire and Buckinghamshire Learning and Skills Council
Milton Keynes, Oxfordshire and Buckinghamshire Learning and Skills Council
Strategic Plan
2002
www.lsc.gov.uk/mkob 

Transforming Learning, building skills: what role for local government?
Local Government Association
Discussion paper
Dec 2003
www.lga.gov.uk 
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A COMMITMENT TO YOUNG PEOPLE AGED 14-19


IN OXFORDSHIRE








Young people in Oxfordshire can expect:








impartial information, advice and guidance in relation to learning choices


equal access to learning opportunities


a programme of learning that meets their needs


preparation for employability and economic well being


the right conditions for high quality learning and a culture of high aspiration and high achievement


a safe and secure learning environment


personal and academic support throughout the 14-19 phase


to be listened to, responded to and respected.
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For further information please contact the Project Manager for the Oxfordshire 14-19 Strategy, Gautam Patel at: � HYPERLINK "mailto:gautam.patel@lsc.gov.uk" ��gautam.patel@lsc.gov.uk�   Tel: 01865 291845





Oxfordshire 14-19 Strategy contact details


� HYPERLINK "http://www.oxfordshire.gov.uk/1419strategy.htm" ��www.oxfordshire.gov.uk/1419strategy.htm� 





Gautam Patel


Project Manager for Oxfordshire 14-19 Strategy


Email: gautam.patel@lsc.gov.uk


Tel: 01865 291845


Fax: 01865 291701





Address


LSC Milton Keynes Oxfordshire and Buckinghamshire


Latimer House


Langford Business Park


Langford Locks


Kidlington


Oxford


OX5  1GG











� The consultation responses are divided on the introduction of a local general diploma at Level 1 for Oxfordshire, there is support for the principle, but concern about the practicalities.  The Oxfordshire 14-19 Strategy Group will consider this at a later date.


� ‘14-19 Education & Skills’, white paper, Feb 2005, para 11.33
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